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The goal of the present project is to identify the causal mechanisms underlying the 

formation and change of attitudes based on evaluative conditioning. Two major objectives were 

proposed in order to reach this goal: O1. Identifying the causal mechanisms for the use of 

evaluative conditioning for attitude formation that will met the evidence-based criteria for an 

established mechanism of change (developed between 2013 and 2014); O2. identifying causal 

mechanisms for the use of EC for attitude change that will meet the same evidence-based criteria 

(scheduled between 2015 and 2016). Thus, first we are looking to elucidate the mechanisms 

underlying the formation of a new attitude (gaining an affective valence for a initially neutral 

stimulus), and second we will try to understand the way an existing attitude is being changed 

through evaluative conditioning (modifying the existent valence of a stimulus). 

 

 
 

 

 

 

 

 

 



Activities carried out during January - September 2016 
 

The activities carried out during this time span were focused on reaching the 2nd 
Objective of the project: “identifying causal mechanisms for the use of EC for attitude 
change that will meet the same evidence-based criteria”. At the end of the current period, 
which is also the end of the project, Objective 2 was entirely reached (100%). Hence, 
we can conclude that the project was successfully finished.  
 
During this final period, we carried out another study in order to clarify our hypotheses 
and questions regarding the controllability of evaluative conditioning. More precisely, we 
designed and implemented a study based on the findings of the first study conducted in 
the previous year in order to address, more in depth, the following questions: (1) weather 
the role of contingency awareness depends on the evaluative conditioning procedure; 
and (2) if the conditioning effect can be also captured at the implicit level (through an 
indirect measure). 
 
Corroborating the findings from this study with those from Study 1 conducted in the 
previous year, we had enough data to formulate the following conclusions: 
 

When studying the potential manipulative role of EC, the debate whether EC 
effects are possible without awareness might benefit from moving from 
contingency awareness (is X related to Y) to influence awareness as a proposition 
that describes how these two are related (is X influencing Y). It should also take 
into account the timing of this question. After learning phase ends it seems a bit 
too late to control EC internal processes. Once these contingencies are encoded, 
it may be more difficult to avoid their effects. 

The results of both studies are reported in a manuscript submitted for publication (see 

next section). 

Results’ dissemination: 
All reported materials are acknowledging the financial support of the granting agency, as contractually stipulated. 

 

 Research articles (undertaken – 1 / accomplished – 2*): 

Sava, F. A, Payne, B. K., Magurean, S., Iancu, D. E., & Rusu, A. Beyond contingency awareness: The 

uncontrollability of the evaluative conditioning effect. Submitted to Journal of Experimental Social 

Psychology. 

Virga, D., & Rusu, A. Core self-evaluations, job search behaviour and health functioning: the mediating 

role of job search self-efficacy. Submitted to Personality and Individual Differences. 

*Both manuscripts are under review. 



 Attending inaternational conferences (undertaken – 0 / accomplished – 1): 

 

Magurean, S., & Sava, F. A. (2016, March-April). Exploring conditions under which faking tendencies 

of the SMP can be detected. Paper presented at the 2nd World Conference on Personality, 

Buzios, Brazil. 
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